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In a changing and fast-paced world, the Minerals 
Management Service (MMS) recognizes that in order to 
secure economic value for the American people from 
Federal onshore and offshore mineral leases, the agency, 
in addition to its numerous initiatives, must also 
cultivate and sustain successful partnerships.  From 
agreements with Coastal Marine Institutes, where MMS 
scientists and academia work side by side on numerous 
environmental studies and monitoring efforts, to 
partnering with Indian tribes to obtain for them the best 
value from energy resources on their lands, MMS is 
aggressively working to expand its partnerships. 
 
The MMS encourages and promotes  American Indian 
tribes to manage their mineral revenue  assets.  To this 
end, the Federal Oil and Gas Royalty Management Act 
of 1982 (FOGRMA), as amended, allows the Secretary 
of the Interior to develop cooperative agreements with 
tribes that empower them to carry out compliance work 
on their own properties.   
 
In Fiscal Year (FY) 2005, MMS will fund cooperative 
audit agreements with nine tribes providing training, 
guidance, and general oversight to ensure that MMS 
compliance standards are consistently achieved.  
 
Indeed, the MMS places a high priority on fulfilling 
Indian trust responsibilities and serves Indian tribes and 
individual Indian mineral owners by ensuring that they 
receive accurate returns for mineral production on their 
land.  The agency spends over 20 percent of its resources 
on the management of Indian mineral revenues that 
account for 3 percent of total revenues. In addition to 
this continuation of MMS’ standard core business 
processes, the agency is requesting an additional two-
part Indian Compliance Assurance Initiative in the      
FY 2006 budget. 
 
As part of this Initiative, the MMS will fund a new 
cooperative agreement with the Hopi Tribe to perform 

their own audits ($130,000)).  A member of the Hopi 
Tribe from northern Arizona will participate in the 
Intergovernmental Personnel Act (IPA) Fellowship 
Program and, upon completion, will help the Tribe 
establish its own auditing and compliance functions to 
improve management of its coal resources.  Through the 
cooperative audit agreement program, tribes are now 
self-empowered to manage audits for 88 percent of all 
tribal mineral royalties.  This agreement with the Hopi 
Tribe will increase this percentage to 92 percent in FY 
2006.  
 
Begun in 1985, the IPA Fellowship Program is an 
important part of MMS’ goal to provide opportunities 
for Indian self-determination.  It enables tribal members 
to: 

• Gain audit and compliance experience, 
• Acquire tribal mineral oversight functions, 
• Improve understanding and communication 

towards better auditing practices, and 
• Assume a greater role in managing its mineral 

assets. 
 
The second part of this initiative would provide MMS 
$500,000 and 5 full time equivalent FTEs  to provide 
additional oversight over tribes involved in cooperative 
audit agreements.  This initiative is related to a recent 
judicial case, and will supplement the current base 
program commitment of 20 percent of MRM resources 
dedicated to fulfilling Indian Trust responsibilities. 
 
In addition, as part of the Department of the Interior’s 
goal of implementing electronic records management by 
2008,  MMS is also beginning the planning and 
introduction of state-of-the-art technology and 
automated tools to create an electronic recordkeeping 
program at a cost of $1,200,000 for both Federal and  
Indian records.  This initiative will also support the 
Indian Compliance Assurance Initiative. 
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